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aﬂ%‘NﬂnJﬂ;]‘ﬁu]ﬂ (Occupational health and safety)
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(The Rights of Freedom of Association and Collective Bargaining)
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(Fair remuneration) (Decent working hours)
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(Special protection for young workers) (No precarious employment)
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(Ethical business behaviour)
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35M3ve903Ans (Company’s Approach)
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